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During the last three AASP 
Conferences, I have watched 
with amazement as the incoming 
Presidents embarked on a 
year in office with inspirational 
speeches. Each of these people 
provided at least a taste of the 
year to come and how their 
visions for AASP would add 
one additional thumbprint to the 

pop-culture and entertainment. However, the most recent delivery 
included a special issue of Newsweek devoted to “Space”. On 
the cover, the reader finds the moon at the top of the photo, the 
bottom reveals Earth with the sun rising in the background, and 
interspersed throughout are stars and planets. As I script my first 
Presidential Message, the magazine rests on the table where I 
can see it. The message is this: if we wish to grow this profession 
and position it in such a manner to improve the human condition, 
we need to look beyond our worlds to the lives and needs that 
surround us. AASP has tremendous opportunity to partner 
with various international societies invested in science and 
practice, such as the International Society of Sport Psychology, 
European Federation of Sport Psychology, Asian South Pacific 
Association of Sport Psychology, and the African Society of 
Sport Psychology. The annual meeting of the Sport Psychology 
Council (SPC) happened to be at this year’s conference, where 
the Past President, President, and President Elect of AASP were 
in attendance. I sat in last year’s SPC Meeting and listened as 
the various constituencies spoke about sport psychology in 
their region. My hope for this year was that at least some of the 
focus would be placed on how our leaders might work together 
continuously to share research and practice across our regions.

AASP needs to be at the forefront of global networking. We need 
to find ways to explore views that might have previously been 
outside our organizational reach. The Journal of Applied Sport 
Psychology, with guidance from our International Relations 
Committee, has begun to do just that by creating a short section 
at the back of the journal where international contributors 
might provide abstracts of their work for the readership. More 

menagerie. Even watching these remarkable leaders was nerve 
wracking, as I sat in the front row and felt their excitement and 
nervousness. Since becoming your President-Elect one year 
ago, I have wrestled with exactly what I would say to capture 
my hopes for AASP. One year ago, it was easy enough to provide 
broad strokes – my hope has always been for an AASP that 
reaches out and connects with professionals, athletes, coaches, 
and exercisers, offering a safe haven for dialog about topics that 
would better the human condition through sport and physical 
activity. The year has passed quickly, and with it, I have struggled 
to clarify my vantage on leadership of our organization. As an 
applied practitioner, I recognized this uneasiness as a healthy 
sign that the moment is drawing near to take action.

As you get to know me a little better, you will find that I am a 
believer in serendipity. Things never happen by accident – when 
we become open to messaging outside of our typical spheres, 
there are proverbial taps on the shoulder. This past week, my 
partner was grocery shopping on Friday, and she returned home 
with the latest magazines. Most often, the content focuses on 

President’s Message: Prevailing Patterns 
in a Global Landscape
Robert J. Schinke, EdD, CRC, Laurentian University
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SCHINKE
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recently, I have opened up a dialog 
with our Executive Board Division Head 
of Publications and Information and 
the AASP Newsletter Editor regarding 
the possibility of the inclusion of more 
frequent pieces that focus on unique 
regional practices situated within the 
national contexts of emerging countries. 
In addition, we are going to launch an 
AASP Ambassadors Program through 
which our most learned members 
can conduct outreach and present 
at conferences in remote locations. 
During the AASP 2014 Conference, 
David Yukelson unofficially launched 
this program with a keynote address 
in India. We are going to make inroads 
and exchange ideas with professionals 
across the global community, both in 
sharing and learning. Also, in February 
2015, Loughborough University will 
become the inaugural AASP International 
Regional Conference. The hope is that 
other universities and regional societies 
beyond the United States will develop 
proposals and apply to partner with AASP 
in regional conference activities. Doing 
so will contribute to broadening AASP’s 
intellectual and geographic horizons. We 
need to continue to explore new ways of 
reaching out in our field and how it might 
be undertaken in order to become more 
skilled as we work with a diversity of 
clients and research participants.

As I began to examine various other 
international associations from 
allied professions, one stood out: the 

International Association of Applied 
Psychology (IAAP). IAAP’s societal 
approach, to some degree, resembles the 
International Society of Sport Psychology. 
Their conference is offered every four 
years, hosted at different countries. 
Inherent within IAAP’s title is the focus 
on internationalism. IAAP seems to be 
involved with a wide number of global 
initiatives that contribute to worldwide 
health and wellbeing. The association 
is also involved with the United Nations 
in various initiatives pertaining to child 
migration and adjustment, disability and 
development, disaster recovery, violence 
against women, and broader issues 
relating to human rights. In addition, 
IAAP has linked with the United Nations 
as it rolls out its Millennium Goals. The 
importance of psychology to human 
betterment is evident. Similarly, sport 
psychology can and should venture 
into global imperatives through sport 
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development projects and serving on 
international advisory boards and panels. 
AASP is flirting with these ideas. This 
past year, Jon Metzler attended the Sport 
Concussion Summit at the White House. 
He also sat on various panels to explore 
the broader implications of sport and 
exercise psychology. We need to actively 
extend into areas where our experts and 
professionals can assist with disease 
prevention, starvation, peace building, 
and scholastic education. In the coming 
year, some of our attention is going to be 
devoted to making interdisciplinary and 
international inroads and alliances.

AASP is presently embarking on a new 
strategic planning process. Having first 
taken office with the launch of the previous 
strategic plan, I find the previous plan 
has enriched our association. We have 
benefitted from the assigning of a highly 

AASP needs to be at the forefront of 
global networking. We need to find 
ways to explore views that might 
have previously been outside our 
organizational reach.
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competent management firm, led by our 
Executive Director, Kent Lindeman. AASP 
has also embarked on the revamping 
of certification, where Jack Watson is 
leading the Future of Certification Ad Hoc 
Committee toward at least one job task 
analysis. Our processes have continued 
to improve, and AASP is centralizing the 
organization’s value to the membership 
through professional development and 
educational opportunities. At this year’s 
conference, we launched the current 
strategic planning process with a town 
hall meeting for the student members. 
Thereafter, we will be setting up one 
virtual town hall meeting with the Fellows 
and Past Presidents, and two further 
meetings open to the membership. 
Throughout the yearlong process, we will 
be providing live updates on the AASP 
webpage and seeking to dialog with you. 
The hope is to create a plan that has AASP 
engagement as its central tenet, while we 
map the future of our association.

In closing, on behalf of this year’s 
Executive Board, we look forward to 
serving you in what promises to be the 
breaking of further ground on the part of 
AASP, intellectually and geographically.
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2014 Student Challenge Winners
Thank you to those students who participated in the 2014 Student Challenge during the 
AASP Annual Conference in Las Vegas, NV. The questions for the quiz show were pulled 
from various lectures and invited speakers. The event took place on Saturday afternoon 
during the conference with participants vying for a chance to win cash and/or other prizes. 
Congratulations to the winners of the Student Challenge:

1st place - Joanna Foss

 2nd place - Erica Beachy

PROGRAM OVERVIEW
The term “biofeedback” was first coined in 
the 1960s, and its interventions in physical and 
mental health followed shortly after. Related 
professional associations were formed, and 
the field has witnessed a slow but steady 
development, including a significant recent 
movement into the field of sport psychology. 
This webinar will briefly recognize the historical 
development of what we now call applied 
psychophysiology. This introduction will be 
followed by a discussion of the benefits of 
using psychophysiology in your applied work, a 
description of the modalities used, a discussion 
of using psychophysiology for “profiling” or 
baseline assessment of clients, and a discussion 
of using psychophysiology for training “self-
regulation” skills. Examples of venues across 
the globe that are using psychophysiology 
will be shared, along with a listing of relevant 
resources for sport psychology consultants.

Lindsay
THORNTON

Leonard D.
ZAICHKOWSKY

Next Webinar: January 21 
Applied Psychophysiology: Biofeedback & Neurofeedback 
for Sport Psychology Scientists & Practitioners

Wednesday, January 21, 2015 
Length of session: 75 minutes 
1:00 pm Eastern (12:00 pm Central, 11:00 am 
Mountain, 10:00 am Pacific; this is 17:00 GMT/UTC) 
International attendees should convert the time 
accordingly. 
 
Speakers: Lindsay Thornton, Ed.D., United States 
Olympic Committee & Leonard Zaichkowsky, Ph.D, 
Sport Science Consultant 
 
Registration Today! 
Please click the following link to register for the 
webinar:  http://www.appliedsportpsych.
org/resource-center/webinars/

http://www.appliedsportpsych.org/resource-center/webinars/
http://www.appliedsportpsych.org/resource-center/webinars/
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2014-2015  
EXECUTIVE BOARD

Gualberto Cremades, Ph.D., Ed.D., CC-AASP
Public Relations & Outreach
Barry University

Mark Aoyagi, Ph.D., CC-AASP
Research & Practice 
University of Denver

Traci Statler, Ph.D., CC-AASP
Scientific Program
California State Fullerton

Dolores Christensen, M.A.
Student Representative
Springfield College

Eric Martin, M.S.
Student Representative
Michigan State University

Kent Lindeman, CMP
Executive Director

Robert J. Schinke, Ed.D.
President
Laurentian University

Brent Walker, Ph.D.
President – Elect
Columbia University

Jonathan Metzler, Ph.D., CC-AASP
Past – President
SAIC/CSF2

Rebecca Concepcion, Ph.D.
Secretary – Treasurer 
Saint Mary’s College of California

Alexander Cohen, Ph.D., CC-AASP
Professional Standards 
United States Olympic Committee

Sarah Carson Sackett, Ph.D.
Publications/Information
James Madison University
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“I like the dreams of the future better than the history of the past.”  
-Thomas Jefferson

 
Following the Coleman Griffith Keynote in Las Vegas, I made 
my way to the Opening Reception and, to be honest, was 
overwhelmed as I scanned the room. While I have only been 
a member of AASP for 10 years, in this time, I have developed 
valuable relationships. Generally, if I do not know colleagues on 
a personal level, I have some level of facial recognition for the 
members of our organization. Yet, in that moment standing in the 
Opening Reception, I recognized few attendees and I realized that 
the Association of Applied Sport Psychology (AASP) is growing 
and evolving faster than what I feel I am able to keep up with at 
times. Yet, rather than feeling overwhelmed, I hope to continue to 
be excited about the future and am optimistic that we are moving 
in the right direction. 

I hope that the publication of this newsletter makes you reflect 
upon “the dreams of the future” and causes you to like them 

Editor’s Note
Tanya R. Prewitt, Ph.D., CC-AASP, Adler School of Professional Psychology
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“better than the history of the past.” Within this particular issue, 
you will find pieces that highlight our recent conference in Las 
Vegas which include an overview of the conference, an interview 
from AASP’s recent Dissertation Award Winner as well as a 
reflection of the diversity keynotes and their implications for our 
organization. Additional timely articles include a discussion of 
biofeedback and a book review of Applied Health Psychology. 

The Newsletter Committee works diligently to provide a well-
balanced publication to our membership at large. We encourage 
feedback regarding the current issue as well as ideas for future 
publications. As always, if you have interest in submitting an 
article or have a timely idea for an article, please do not hesitate 
to email me at tprewitt@adler.edu. 

Thank you, and I am honored to serve our organization in this 
editorial capacity during such exciting times.

ASSOCIATE EDITORS 
Tadhg MacIntyre , University of Limerick
Kim Rogers, Oregon State University
Jamie Shapiro, University of Denver

Tanya
PREWITT-WHITE
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recommendation to develop a “Utopian 
Society” or network of practitioners 
with whom to share best practices on a 
regular basis. Possibly the most important 
revelation Keith offered was that if he 
could do it all over again, he would have 
spent more time with his own kids.

The theme of seasonal or work/life 
balance continued with Kimberley 
Amirault-Ryan’s Thursday keynote, as 
she shared her experiences as a female 
practitioner working with the Canadian 
Olympic Committee, the New York 
Knicks, and multiple NHL franchises (e.g., 
York Rangers, Columbus Blue Jackets, 
Edmonton Oilers). Her talk included 
expert advice to practitioners on the 
realities of working in professional sports 

The end of the 2014 AASP conference in 
Las Vegas was a bittersweet one for me 
as it ends my four-year involvement with 
conference programming as Scientific 
Program Division Head. It has been an 
honor and a privilege to work with a 
number of Past Presidents to help plan 
the annual conference during a time of 
tremendous growth for AASP. Following 
the 2011 conference in Hawaii, attendance 
has increased every year, culminating 
with record numbers of both attendees 
(1,156) and conference submissions (486) 
in 2014. Both areas of growth shattered 
the previous records set in 2013 by more 
than 23%.  An unanticipated cost of record 
attendance in Las Vegas was members 
finding standing room only across a 
number of breakout sessions. 

The 2014 conference was also a 
conference of firsts with the addition of 

a third poster session (over the lunch 
hour on Saturday) and the introduction 
of the Five Slides in Five Minutes (5-
in-5) presentation format sessions. 
Based on the popularity of both, these 
initiatives will likely be a part of the 2015 
conference in Indianapolis. The 5-in-5 
presentations were developed by Jack 
Watson to accommodate members’ 
requests for more interactive discussion-
based sessions. During each session that 
focused on one of three general areas 
(Taking the Sport Psychology Brand 
Public, Best Practices in Consulting, and 
SIGS), presenters were given five minutes 
to discuss five slides on a specific topic. 
Following every three presentations, 
the audience was given 15 minutes for 
questions, and the process repeated.

 
Like all AASP conferences, this year’s 
program was highlighted by a number 
of exemplary keynote and invited 
presentations, starting with Keith 
Henschen’s delivery of the Coleman 
Griffith Lecture. Henschen reminisced 
on his 45 years of work with athletes, 
including 33 years with the Utah Jazz. 
Gems attendees were able to take home 
included insights into the mindsets of 
“Great Ones” and their hatred of losing, 
the cardinal skills of practice, and the 

AASP 2014 Conference Recap
Brent Walker, Ph.D., President-Elect, Columbia University 
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Brent
WALKER

Kimberley Amirault-Ryan 
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where virtually everyone is “hired to be 
fired” and the need to practice what we 
preach by not paying too much attention to 
people in the stands. From her recollection 
of her surreal first day on the job with the 
New York Rangers on September 11, 2001 
to her touching story about Theo Flurry and 
his personal feelings of failure, Kimberley 
gave attendees a glimpse of the realities of 
life as a practitioner at the highest level of 
sport. 

 
Edward Deci motivated the audience 
with a focus on self-determination 
theory in the Friday keynote session. His 
talk included a review of the key tenets of self-determination 
theory and numerous recommendations for utilizing the theory 
to provide optimal motivation for sport, physical activity, and 
wellness initiatives. The importance of creating need-supportive 
environments that enhance autonomous motivation clearly came 
through the research examining the impact of reward systems 
on autonomy, competence, and relatedness. 

Brett Smith focused the Diversity Lecture on what sport 
psychology could learn from including disability. Smith highlighted 
that disability is a form of social oppression and focused on 
the problems of defining disability through a disabling medical 
model. He encouraged practitioners and researchers to utilize a 

social relational model to define disability 
as it defines problems within society 
rather than within the individual. As part of 
his talk, Smith focused on the importance 
of narratives, a theme that re-appeared in 
the Diversity Panel with Angela Hucles, 
Wade Davis, and Hudson Taylor as they 
repeatedly emphasized the power of 
language and narrative discourse. The 
panel offered the most powerful dialogue I 
have heard at an AASP conference when 
Wade Davis revealed he was so worried 
his teammates would notice he was gay 
from watching him running on film that 
he could not incorporate the technical 

feedback he was receiving from teammate Champ Bailey.  

Sheryl Swoopes was the second recipient of the AASP 
Performance Excellence Award. Swoopes’ acceptance 
speech was built around her personal pillars for success - 
determination, focus, perseverance, hard work, and sacrifice. 
During the talk, Swoopes acknowledged that she worked with a 
psychologist during her playing career with the Houston Comets 
and received quite an ovation when she stated that she believed 
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Total Attendees:           1146* 
 
Professional Members:    527 
Student Members:     515 
Nonmembers:    24 
Undergraduate Day Attendees:  11 
Undergraduate 2 Day Attendees:  9 
 
*AASP 2014 (Las Vegas) was the largest 
conference in AASP history!

Conference Statistics

Leeja Carter, Hudson Taylor, Angela Hucles & Wade Davis

Past-President, Jon Metzler, presenting Sheryl 
Swoopes with the Performance Excellence Award.
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Presidential period has passed, his focus 
will remain on moving forward the Future 
of Certification Ad Hoc Committee. Jon 
Metzler concluded his Presidency with a 
strong emphasis on further defining the 
field of sport psychology and branding 
the organization. Rob Schinke shared his 
vision in the Presidential Address and 
challenged AASP to become a global 
leader by establishing international 
regional conference partners, deepening 
international connections, and extending 
our domain to worldwide organizations 
through outreach. As Las Vegas has 
come to a close, it is now time to turn 
our attention to the possibilities and 
highlights ahead in Indianapolis in 2015. I 
believe Jon Metzler has already put on his 
conference planning hat, so we should be 
in for another great conference next year.

sport psychology professionals should be 
mandatory in all universities. The most 
entertaining part of her speech may have 
been the story of her fabricated 4:25 mile 

time leading into the 1996 Olympic Training 
Camp for the U.S. Women’s basketball 
team. In her defense, Google search was 
not a common companion back then, so 
Swoopes did not realize she would have 
only been 9 seconds off the American 
women’s mile record at the time.

Anne Marte Pensgaard gave a perfect 
illustration of evidence-based practice in 
the International Lecture, as she outlined 
how she incorporates her motivational 
climate research and other theoretical 
evidence into consulting with Olympic 
athletes. A powerful theme that came 
through Pensgarards’s talk was the need 
for sport psychology professionals on 
site at the Olympic venues as identified 
through the angst that takes place when 
favorites have not won gold four days 

into an Olympic Games. This theme 
was reiterated in the Performance 
Psychology Panel as Alan Ashley, Sean 
McCann, and Gloria Balague discussed 
the heightened stress experienced by 
coaches and administrators alike at the 
Olympic Games. The panel discussion 
identified sport psychology as a cog in 
a comprehensive integrated approach 
to performance enhancement that takes 
place within the United States Olympic 
Committee. Interestingly, Ashley indicated 
that it is hard to quantify the success of 
sport psychology outside of coach and 
athlete feedback, illustrating the need 
to continue to discuss best practices in 
assessing and quantifying success of 
sport psychology practitioners.

Finally, the conference marks a transition 
for AASP Presidents. Jack Watson 
concluded his Past Presidency by 
planning a wonderful 2014 conference 
in Las Vegas. Even though Jack’s 
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AASP Past Presidents during their annual luncheon.

Students representing Georgia Southern 
University at the 2014 AASP Conference 

Program Fair.
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AASP 2014 Annual Conference Candids



W W W . A P P L I E D S P O R T P S Y C H . O R GV I S I T  U S  O N L I N E :1 2 IN THIS ISSUE

AASP Newsletter // Winter 2014 // AASP 2015 Conference Preview

AASP 2015 CONFERENCE PREVIEW

The AASP 2015 Conference, to be held on October 14-17, will feature over 100 workshops, lectures, and symposiums. 
Need CC-AASP, APA, or BOC continuing education credits? We’ve got them! AASP 2015 will have plenty of 
opportunities for you to earn the CEs you need by attending pre-conference workshops and other designated sessions. 

While the conference will have plenty of sessions to choose from, you will also have the opportunity to network with colleagues 
and catch up with friends. Indianapolis has a reputation for being a sports lover’s dream destination. Collegiate, amateur, 
professional – Indy has it all, from top-ranked teams to award-winning facilities. As one of the country’s most walkable cities, 
Indianapolis already promotes active and healthy travel with numerous parks, paths and, recreational amenities like the Cultural 
Trail. The JW Marriott, the host hotel of the 2015 conference, is located on the west end of downtown Indianapolis. Make sure 
to take some time to experience the exciting Indianapolis nightlife. From happy hour hotspots to late night live music venues, 
attendees will find themselves in an activated downtown with endless entertainment and networking options conveniently 
close by.  

 
Abstract submission for the 30th Annual AASP Conference will be available beginning in early January 2015. The deadline to 
submit an abstract will be February 15, 2015.  Conference registration will be available online in Summer 2015.

Join us for AASP 2015 – you won’t forget it!
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age. I also enjoyed running and played a 
little bit of tennis, but football was what I 
did every day. I worked hard, developed 
character, and made it pretty far. I played for 
my home club, the ‘Doncaster Rovers F.C.’ 
[Football Club], until the age of 20. In 2003, 
my professional contract terminated, so I 
accepted a scholarship from the University 
of South Carolina Upstate, which allowed 
me not only get a degree, but also to play 
football at a high level. It was an incredible 
five year experience. I graduated with a 
B.Sc. in experimental psychology, and 
was a three-time All American, which was 
a great accomplishment that culminated 
in my induction into the University’s Hall of 
Fame in 2012. 

After graduation, I chose to come back to 
Doncaster, which was the best decision 
I could have made in terms of my family 
and current occupation. I completed my 
Master’s degree at York St. John University 
in sport psychology. It was ideal because 
I always said that if I was going to do 
something in psychology, it would be in 
sport. It exposed me to positive psychology 
and different topics like existentialism, 
spirituality, and authenticity. When I 
finished in 2009, the Ph.D. opportunity 
arose at Sheffield. It was an excellent 

university for sport and sport psychology, 
so I threw my hat in the ring, applied for it, 
got an interview, and received the nod to do 
the Ph.D. We had to pitch what we wanted 
to research, and I kept it very simple. 
Mental toughness was a growing concept 
in the research literature, and I wanted to 
understand it within a sample of football 
officials. I was also interested in it from a 
personal standpoint because I found the 
mental side of things fascinating during 
my career and I wanted to understand 
different types of mentally tough situations 
and behaviors. Officials were an under-
represented sample with a big role to play 
and in need a lot of psychological support, 
so I chose to focus on this population.

What was special about my Ph.D. was 
indeed the sample of officials we were 
able recruit and the temporal aspect of 
mental toughness we came to understand. 
I was able to get permission from the 
Professional Game Match Officials Limited 
(PGMOL), which is the governing body of 
Premier League football [soccer] officials 
in England. This piece of research was 
solely for the purpose of developing 
optimal performance at the top level and 
developing the next generation of officials, 
so I interviewed the 15 top referees – all 

2014 AASP Dissertation Award Winner 
Dr. Liam Slack
Natalie Durand-Bush, Ph.D, University of Ottawa
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The 2014 AASP Dissertation Award was 
bestowed upon Dr. Liam Slack for his 
doctoral dissertation entitled, “Mental 
Toughness in Elite Football Officiating.” 
We hope that his mental toughness, in 
sport and life, will resonate clearly in the 
following narrative that emerged from 
an hour-long interview with the honoree. 
Slack’s positive traits combined with his 
mental toughness have led him to be an 
exemplary scholar and produce an award-
winning dissertation.

Dr. Liam Slack’s Journey - A Narrative  

“I come from Doncaster, England. Football 
[soccer] has always been a passion of 
mine, and I started playing it at 5 years of 

Natalie 
DURAND-BUSH
AASP invites student members to submit 

applications for the doctoral dissertation award 
by March 1, 2015!
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and give it your best shot. I have been 
blessed to have a great team around 
me at Sheffield Hallam University, and 
I like to think I work harder than most. 
It’s about commitment and drive, really. 
I was (still am!) a big dreamer. Dream 
big!”

In conclusion, Dr. Slack’s first hand 
account demonstrates that he is an 
accomplished athlete who made the 
most of the opportunities that were 
presented to him throughout his sport 
career. He cleverly transposed his sport 
intelligence into academic brilliance. 
Dr. Slack also embraced his support 
team and mentors and constantly 
challenged himself. It is fascinating to 
see that mental toughness was at the 
core of his research question and was 
central to the inspiring person he is. His 
big dreams have positively impacted 
our scholarly community and, most 
importantly, the officials in soccer with 
whom he now works. We thank him for 
being a role model for future graduate 
students.

of whom were still active. I looked at 
their behaviors and cognitions and 
what was required of them in different 
situations. I then piloted a mental 
toughness program, through several 
one-to-one meetings with six referees 
in the program. I am most proud of 
developing this program from the three 
studies I conducted and being offered 
the opportunity to implement it. 

In terms of what has helped me become 
an exemplary scholar, I have to say that 
I have a good family behind me. I didn’t 
make it as a football [soccer] player, but I 
wanted to be a professional in something, 
so I used those characteristics from 
football towards the Ph.D. I’m grounded, 
I work hard, I say ‘yes’ to most things, 
and do my best. I had the best people 
around me and I thrived.

The hardest part of the Ph.D. was the 
publishing part. Writing a Ph.D. thesis 
is about self-exploration. You have 
to learn to research independently, 
and writing for publication during 
that journey was very difficult. I look 

back on it now and think it was tough, 
but it’s great to have a couple of 
publications. Also, this AASP award 
is beyond my wildest dreams. AASP 
is very applied, and that’s where my 
ambitions and aspirations lie. I look 
forward to attending the conference 
every year. Moving forward, I want to 
consolidate myself within the PGMOL, 
be the best sport psychologist I can 
be, and help those with whom I come 
in contact be the best they can be. 
Ultimately, I’m looking to spend 80% 
of my time as a sport psychology 
consultant, 10% as a researcher, and 
10% as an academic.

What I would tell young academics 
aspiring to be exceptional in the 
field is that it’s about application and 
professionalism. You need to listen to 
the right people and have that certain 
coachability about you. It’s also about 
playing to your strengths and doing 
what you love. I love football [soccer] 
and I wanted to do something that 
was challenging. The PhD is really like 
mental toughness in action, you have 
to put yourself into those opportunities 

AASP Newsletter // Winter 2014 // 2014 AASP Dissertation Award Winner, Dr. Liam Slack

It’s about commitment and 
drive, really. I was (still am!) 

a big dreamer. Dream big!
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AASP Newsletter // Winter 2014 // AASP Award Submission Reminder

Call for Nominations - 2015 AASP Awards

AASP Request for Award Nominiations 
Deadline: March 1, 2015.  

Recipients will be officially recognized during AASP’s 2015 Annual 
Conference, held October 14 - 17 in Indianapolis. 

Dorothy V. Harris Memorial Award—The Dorothy V. Harris Memorial 
Award acknowledges the distinguished contributions of Dot Harris 
to sport psychology by recognizing the efforts of an AASP scholar/
practitioner in the early stage of their scientific and/or professional 
career. 

 
Doctoral Dissertation Award—The Dissertation Award recognizes 
the completion of an outstanding dissertation by an AASP doctoral 
student member (dissertation must have been completed between 
January 1 and December 31, 2014).  

 

We strongly encourage you to consider nominating 
yourself or other qualified individuals for each of these 
prestigious awards. Award applications and more 
detailed information about each award can be found by 
visiting the award page: http://www.appliedsportpsych.
org/resource-center/awards/. Submit your award 
application  by March 1, 2015.  

Distinguished Professional Practice Award—The Distinguished 
Professional Practice Award recognizes outstanding service 
delivery in sport and exercise psychology as demonstrated by 
exceptional quality and innovation in delivering sport and exercise 
psychology services to the public. 

 
Distinguished Student Practice Award—The Distinguished Student 
Practice Award recognizes outstanding service delivery in sport and 
exercise psychology by a student who demonstrates exceptional 
quality and innovation in delivering sport and exercise psychology 
services to the public. 

Master’s Thesis Award—The Thesis Award recognizes the 
completion of an outstanding thesis by an AASP student member 
(thesis must have been completed between January 1 and December 
31, 2014).  

 
Student Diversity Award—The Student Diversity Award recognizes 
and honors the achievements of students involved in research, 
service or applied experiences that focus on issues of diversity e.g., 
race or ethnicity, sexual orientation, social class, disability) that 
impact sport, exercise and health. 

Colleen Hacker receives AASP’s Professional Practice 
Award from Rob Schinke

http://www.appliedsportpsych.org/resource-center/awards/
http://www.appliedsportpsych.org/resource-center/awards/
http://www.appliedsportpsych.org/resource-center/awards/
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Interest in psychophysiology 
applications among National 
Olympic Committees and 
professional teams has 
been growing (Beauchamp 
& Beauchamp, 2010; 
Blumenstein & Orbach, 2011; 
Dupee & Werthner, 2011; Perry 
et al., 2011), with the goal of 
giving players a competitive 

edge in performance and recovery. While the recent attention to the 
field could make one think it is new, psychophysiology has had a slow 
but steady maturation in sport. In the 1970’s, Zaichkowsky and Wilson 
published their first research papers using biofeedback with athletes. 

The purpose of biofeedback and neurofeedback training is to first 
help create awareness of internal processes that one does not 
typically exert conscious control over, and then provide feedback 
in a manner so an individual can learn to self-regulate or gain more 
refined control over these internal processes (Zaichkowsky & Fuchs, 
1988). During biofeedback sessions, the activity of the body and brain 
is measured by sensors, which are applied to the surface of the skin 
or scalp and shown on a computer screen or other electronic device. 
The information is presented to the athlete in real time, and the 
athlete can see how her efforts to self-regulate are influencing her 
psychophysiological state. Data are presented in numbers and with 
bars that grow or shrink with successful efforts. Visual and auditory 
feedback is gradually withdrawn during training to the point where 
the athlete will confirm when she has achieved the target state by 
relying on internal cues rather than external feedback. With training, 
the athlete learns what the desired state feels like, with the goal of 
entering this state on command, under simulated pressure.

Biofeedback and neurofeedback begin with an assessment and 
creation of a training plan to build and refine self-regulation skills. 
Skills generally fall into the categories of: (a) focusing/refocusing, (b) 
quieting the mind, and (c) brief and deep relaxation. Additional skills 
can be addressed with biofeedback, such as quantifying/targeting 
the psychophysiological effects of imagery, teaching the athlete 
to increase or decrease neural processing speeds, measuring and 
reinforcing quick reaction times, and refining activation patterns such 
that the mind is alert and the body is calm and ready.

Assessment and Training Plans

During a standardized assessment (Wilson & Somers, 2011), 
measurements of brainwaves, heart rate, heart rate variability (the 
distance between heartbeats in milliseconds), respiration, muscle 
tension, finger temperature, and sweat response are taken. A baseline 
state is recorded and various tasks are introduced (e.g., competition, 
performing against the clock, Stroop/Flanker for inhibitory control). 
Each physiological measurement is examined for changes from 
baseline to competitive/stress task and back to recovery. Objective 
data from the assessment, specific sport demands, and the athlete’s 
stated training goals are then considered in tailoring a plan to refine her 
strengths and bolster her weaknesses in the areas of self-regulation 
skills. Training sessions typically range from 30 to 90 minutes.

Focusing

Neurofeeback training typically begins with focus training. During 
focus training, slow speed brain waves are recorded and shown on 
the screen in real time. The athlete’s goal is to first become aware of 
what having slow waves in the attentional networks feels like, and 
then to reduce the amount of slow wave activity to create a more 
focused state. With practice, an athlete can begin to estimate the 
amount of slow wave activity that is present before he begins training 

AASP Newsletter // Winter 2014 // Mind-Body Training for Performing Under Pressure

Mind-Body Training for Performing Under 
Pressure 
Lindsay Thornton, Ed.D., CC-AASP, United States Olympic Committee 

Lindsay
THORNTON
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increasing pressure simulation to mimic what might be experienced at 
competitions. 

Brief and Deep Recovery/Relaxation

Brief recovery/relaxation is often compared to pressing the reset 
button in training or competition. Specific times when an athlete feels 
she can have a brief recovery during performance are identified, and 
routines are practiced to create this state. Brief cognitive recovery 
typically takes the form of giving the brain a break from the attentional 
demands of sport by doing something else that is less taxing on the 
attention networks in the brain. EEG is recorded to determine the brain 
is resting or in an idling state during brief recovery. Mental recovery 
can be practiced by letting go of the performance that just took place, 
resetting with a mental and physical routine, and redirecting oneself to 
the next effort. 

By regulating breathing for a brief period, an athlete learns to control 
her heart rate, and with inter-beat interval data from biofeedback 
equipment, parasympathetic activation can be measured. With muscle 
sensors, athletes can differentiate somewhat low (less than ten 
microvolts of tension) to very low (under three microvolts of tension) 
resting tension in selected muscles and replicate this state. 

Deep relaxation is used for creating a longer lasting recovery state 
outside of real time sport demands. An athlete can practice engaging 
in deep recovery sessions during psychophysiology training, ranging 
from 5-20 minutes. Neurofeedback training is structured to reinforce 
the brain for disengaging from typical information processing and 
entering a more restful state. Peripheral temperature is monitored 
with the goal of promoting blood flow. Paced breathing can be used 
to increase parasympathetic activity. Athletes are encouraged to 
replicate this training at home and during travel. Deeper relaxation 
sessions are often scheduled as training demands intensify to promote 
recovery throughout the day. 

In summary, with biofeedback and neurofeedback technology, we can 
measure the interaction between the mind and body, with the goal of 
creating awareness and teaching athletes to more effectively regulate 
their minds and bodies for optimal performance. Psychophysiology 

and after each discreet training block in the session. His awareness 
of and regulation over the conceptual “focusing” dial in his brain 
becomes more and more refined. When an athlete first begins training, 
he generally has a good idea of what a focused state feels like and can 
enter a focused state with effort. As training progresses, the goal is for 
the athlete to be able to enter a certain level of focused state with an 
efficient amount of effort and to be able to maintain that state for an 

amount of time that is relevant to his sport. Refocusing from relevant 
distractions is introduced and simulated during training.

Quieting

Excessive self-talk or self-instruction can interfere with an athlete’s 
technical performance. This phenomenon has been demonstrated in 
studies with shooting athletes (Hillman, Appareis, Janelle, & Hattifield, 
2000), and is commonly reported by athletes when they describe 
“overthinking” or “paralysis-by-analysis”. With neurofeedback 
training, athletes can come to understand that there is often a 
certain emotional tone to the type of thinking that does not enhance 
performance - it might be doubt or nervousness that leads to the brain 
doing extra checks or exerting more mental effort than is needed in 
order to meet the desire to feel that one is working hard. This activity 
can be measured with a sensor on the head that captures the EEG 
output from a selected area of the cortex. When an athlete realizes 
that thought can still occur, but certain types of thoughts are unlikely 
to support success, he can practice identifying the occurrence of this 
state, then quiet and redirect his mind toward more useful states and/
or concrete cues. Similar to focusing, quieting can be practiced with 
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We can measure the interaction between 
the mind and body, with the goal of 
creating awareness and teaching athletes 
to more effectively regulate their minds 
and bodies for optimal performance.
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assessment and training can be used with athletes to quantify, 
supplement or refine skills that are typically taught through the course 
of mental skills training. 
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2015 AASP
Important Dates 
& Deadlines

• Conference Abstract Submission Period:      
  January 8 - February 15 

• Certified Consultant Application  
  Deadlines: February 1, June 1, and  
  September 1 

• Membership Renewals Due:  February 15 

• Awards Submissions Due: March 1

• Doctoral Dissertation Award Deadline: March 1 

• Executive Board Nominations Due:   March 1 

• Fellow Applications Due: March 1 

• Continuing Education Workshop Proposal     
  Submissions Due: March 5 

• Research & Outreach Grants Deadline: April 1 

If you have any questions regarding these deadlines, 
please contact AASP at  
info@appliedsportpsych.org.

mailto:info%40appliedsportpsych.org?subject=
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If It Were Easy, Everyone Would Do It   
Leeja Carter, Ph.D., Long Island University-Brooklyn

In the months leading up to the 
2014 Association for Applied Sport 
Psychology (AASP) annual conference, 
I had several conversations with current 
AASP members (both students and 
professionals) about their thoughts on the 
upcoming conference. Not surprisingly to 
me, many members stated they expected 
AASP to be “the same old thing.” I 
believe they were implying that the focus 
would be on sport and performance, 
with little diversity within the conference 
program (e.g., among other areas of 
sport and exercise psychology (SEP), 
the presenters, as well as addressing 
multiculturalism within sport and sport 
psychology practice). Interestingly, 
many presenters discussed diversity and 
strategies for AASP to consider when 
addressing diversity and difference. 

Call to Action 

In having three diversity-based keynote presentations at this year’s annual conference, 
I was asked to reflect on each presentation. I am pleased to have pulled a considerable 
amount from each keynote; the overall message I received was a call to engage 
multicultural competence and diversity within AASP and the field of sport and exercise 
psychology. However, such improvements cannot happen overnight, and in listening to 
each presenter, I can see how such change could systematically occur in the field.  

 
Step 1: Which Type of Organization Are We? 

In regards to their awareness/willingness to address LGBTQ issues in sport, Hudson 
Taylor (2014) described three types of athletic departments: (a) institutions that believe 
there are no areas for concern regarding LGBTQ student-athletes’ experiences in college 
sport; (b) institutions that cite there are no areas for concern because they do not have 
LGBTQ student-athletes; and (c) institutions that see strengths and weaknesses in their 
current system, and have a willingness to explore areas of growth. 

Taylor’s (2014) description is 
directly applicable to the current 
status of AASP in terms of how 
it is addressing diversity. Since 
AASP’s inception in 1985, it 
has remained a predominantly 
white, male organization with 
little multicultural diversity, 
begging one to ask, “What type of 
organization are we?” Certainly, 
we would hope that we are the 
third type of organization, the one 
that is open to exploration and 
potential change. However, with little change in diversity among our organization, can 
we claim this to be true? Our first step is clearly to identify which type of organization 

Conference attendees gathered during a poster session 
while at the 2014 Annual Conference. 
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we are and which we strive to become.

 
“Hard Work is Working Until You 
Get It Right” (Sheryl Swoopes). 

I was particularly excited to hear Sheryl 
Swoopes share her experiences as an 
African American woman, mother, coach, 
and professional athlete. As a Black 
woman, I was particularly thankful to have 
a keynote presenter that looked like me, 
thus reinforcing my place in the world of 
sport and SEP. The most salient message 
I pulled from Swoopes’ presentation 
was that drive, sacrifice, and hard work 
supports success. Despite professional and 
personal setbacks, she has transitioned 
into a new role as a coach and is optimistic 
about her new role in collegiate sport. 

Hearing Swoopes discuss her personal and 
professional ups and downs, I found myself 
wondering how her presentation related 
to AASP. I concluded that AASP and the 
field of SEP have a lot more to do in order 
to make our organization and profession 
progressive and influential. In wanting to 
offer the gold standard for certification 
and guidelines to practice in the field, what 
might we as a profession and organization 
need to sacrifice, develop, or even change?

Have We Gotten It Right? According to 
Swoopes (2014), “hard work is working 
until you get it right”, with this notion 
directly applicable to progressing as a 
profession. As an organization, I wonder 

what “getting it right” looks like for us. 
Is it having diversity across sport and 
sport psychology practice and/or more 
multicultural diversity amongst AASP 
members? I do not have the answer to this, 
but I continue to ask, “Have we gotten it 
right yet?” 

Step 2: Having the Conversation

As a profession, it is questionable if we 
want to be part of a conversation that 
addresses diversity in SEP. In order to have 
a robust and progressive conversation on 
diversity, AASP must be willing to educate 
itself on areas of growth. There is a certain 
amount of fear associated with addressing 
what we are not doing well and what doing 
better looks like. Perhaps this means that 
we are “in the closet” as an organization 
and naming diversity as a primary area of 
professional focus is difficult.

Step 2: Having the Conversation

According to Taylor (2014), organizations 
and professionals in the field must take the 
first step to naming diversity as an area 
for growth. Naming it involves stepping 
back and identifying our shortcomings as 

an organization and providing solutions to 
improve multicultural practice in our field. 

Ways in which this objective can be 
achieved include (but are not limited to): 
(a) having an AASP diversity course that 
is available to members to introduce, 
educate, and develop cultural competence 
in SEP practice; (b) inviting a series of 
difficult dialogues among our members 
as well as our executive board that 
focuses on members becoming aware 
of their personal areas of privilege and 
subjugation, the experiences of minorities 
in sport and SEP, and conversing about 
what cultural competence in SEP looks 
like; and (c) having an open and honest 
discussion to evaluate AASP’s work on 
inviting minorities, diversity, and culturally 
competent practice into the fabric of our 
organization.

Step 3: Inviting In 

In sport and exercise psychology, we want 
to think that mental skills translate across 
every aspect of sport, performance, and 
general athletic identity. However, do 
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The overall message I received 
was a call to engage multicultural 
competence and diversity within 
AASP and the field of sport and 
exercise psychology.
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diversity of athletes we serve. There is 
much work ahead of us – if it were easy, 
everyone would do it. 
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environment that may be unwelcoming to 
an athlete’s area(s) of difference?

Conclusion

Attending each presentation, in one 
way or another, caused me to ponder 
whether or not AASP is doing the work to 
represent those we serve. Whether it was 
Swoopes’ Performance Excellence Award 
discussion or Brett Smith’s Diversity 
Lecture, each presenter addressed how 
AASP should consider progressing as an 
organization. In thinking about where we 
are as an organization and where we are 
looking to go, we must remember that this 
journey is not meant to be easy - if it were, 
every organization and community would 
be diverse and culturally competent. 
As the largest organization committed 
to applied sport psychology, it is our 
responsibility to do the “hard work.” I 
encourage all of us to strive for increased 
cultural competency and to enhance the 
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mental skills address all aspects of sport 
and exercise performance? This question 
is best highlighted in Wade Davis’ (2014) 
description of a moment when he was 
watching game film and remembered 
worrying about whether or not his 
gayness was noticeable by his team. 
Davis (2014) stated that when watching 
the game film he remembered thinking 
to himself, “am I playing gay… running 
gay…?” His memory perfectly reveals the 
need for culturally competent practice, 
just as athletes who have yet to invite 
the world into their sexual orientation will 
need more than mental skills training.

“Inviting In.” 

Wade Davis (2014) further discussed his 
preference for the phrase “inviting in” 
instead of “coming out” in regards to the 
experience of sexual minorities sharing 
their sexual orientation with others. I 
found this differentiation overwhelmingly 
profound. Davis (2014) stated that 
“inviting in” implies that LGBTQ athletes 
are making the decision to invite the 
rest of the world into their lives and that 
coming out of the closet signifies that an 
individual was in a “scary, dark place.” 

In reflecting on his differentiation, I wonder 
how this relates to AASP’s commitment to 
diversity. Are we truly open and inviting to 
persons of particularly salient difference? 
How do we build a profession that is 
committed to inviting in minority and more 
diverse athletes, performers, students, 
and professionals? How do we teach the 
skills of developing a trusting relationship 
to future practitioners, addressing all 
aspects of identity, and playing in an 

Members In The News!
AASP is working to make our Members In The News resource a more accessible and 
timely source of information. For your convenience, these reports are no longer listed 
on our website but instead posted to our Facebook and Twitter accounts. With a variety 
of information, updates and In The News content posted weekly, you will be able to stay 
up-to-date with the most current news in the sport psychology industry. 
 

Follow us on Twitter at @SportPsyAASP or on Facebook at Association 
for Applied Sport Psychology to get more frequent updates about the 
work our membership is doing in the popular press. 
 

https://twitter.com/sportpsyaasp
https://www.facebook.com/pages/Association-for-Applied-Sport-Psychology-AASP/154996096156
https://www.facebook.com/pages/Association-for-Applied-Sport-Psychology-AASP/154996096156
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this book is budding professionals and 
paraprofessionals who work in applied 
health fitness settings with individuals 
hoping to incorporate health and fitness 
into their lives. 

The book is organized into four parts, 
each addressing a different aspect of 
health psychology. Part 1, Theoretical 
Foundations of Health Psychology 
(Chapters 1 to 3) begins by introducing 
the concept of applied health fitness 
psychology, which highlights the 
importance of health professionals’ roles 
in promoting exercise participation and 
adherence to improve health, well-being, 
and quality of life. Dr. Anshel also provides 
an outline of key health theories and 
models regarding exercise motivation 
and exercise behavior to emphasize 
the theoretical underpinnings of health 
professionals’ practical applications 
(e.g., Achievement Motivation Theory, 
Goal Orientation Theory). In addition, 
Dr. Anshel simultaneously provides the 
reader with both practical implications 
and limitations of these health theories 
and behavioral models, which, in turn, 
may encourage health professionals to 
consider possible benefits or barriers of 
theory-based practical application in their 
own contexts. 
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Book Review: Applied Health 
Fitness Psychology 
MooSong Kim, M.S., Oregon State University, Allison Rasquinha, M.A., University of Alberta & 
Jafra Thomas, M.A., University of the Pacific

The desire to pursue a healthy and 
active lifestyle is a common goal of many 
Americans, yet often, individuals who 
desire to improve their health behavior 
encounter challenges and barriers in 
adopting such lifestyle changes. Dr. 
Mark The desire to pursue a healthy and 
active lifestyle is a common goal of many 
Americans, yet often, individuals who 
desire to improve their health behavior 
encounter challenges and barriers in 
adopting such lifestyle changes. Dr. Mark 
H. Anshel has dedicated his professional 
life to investigating methods of improving 
the efficacy of interventions to improve 
health behavior. His newly published 
book, Applied Health Fitness Psychology 
(2014), represents the culmination of 
his research and experiences to date, 
captured in a practical tool that can be 
utilized by health professionals with the 
goal of improving the health behavior 
of their clientele. The aim of this book is 
two-fold: (a) to help health professionals 
understand exercise motivation and health 
behavior, as well as a variety of additional 
factors related to people’s health habits 
(e.g., motivation and attitudes), and (b) to 
enhance health professionals’ abilities to 
apply evidence-based knowledge in the 
health fitness context. Given these two 
purposes, a suitable primary audience of 

MooSong
KIM

Allison
RASQUINHA

Jafra
THOMAS
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Part 2, Factors that Influence Health 
Behavior (Chapters 4 to 7) begins by 
reviewing factors that cause people to 
engage in health-compromising behavior, 
which may help health professionals 
develop a more in-depth understanding 
of why it may be difficult for individuals 
to adopt healthy lifestyle behaviors. Dr. 
Anshel also outlines diverse levels of 
factors (e.g., psychological, situational, 
environmental, and cultural) that influence 
positive exercise behavior and habits 
in Chapters 5 to 7. Within Part 2 of the 
book, Dr. Anshel provides a rationale for 
how an understanding of the social and 
environmental factors of an individual 
enhances the health professionals’ 
ability to develop and implement health 
behavioral strategies to promote a healthy 
lifestyle.

Part 3, Strategies for Health Behavior 
Interventions (Chapters 8 to 10) begins by 
identifying common reasons individuals 
participate in exercise, countered by 
corresponding barriers to participation 
in exercise. Addressing these barriers, 
Chapter 9 addresses cognitive and 
behavioral strategies for promoting 
exercise. Specifically, Dr. Anshel 
introduces the disconnected value model, 
which offers a practical framework for 
incorporating cognitive and behavioral 
strategies to develop a long-term and 
consistent pattern of exercise. Part 3 
concludes with suggestions for specific 
goal setting strategies and strategies 
for enhancing health professionals’ 
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2015 AASP Grant Submission Reminder

The Association for Applied Sport 
Psychology offers ‘seed grants’ for both 
community outreach and research 
projects. Grants range from $250 to 
$5000, recognizing that the total funds 
available in one year for Community 
Outreach Grants is $12,000, while the 
total funds for one year for Research 
Grants is $18,000.

 
Community Outreach Grant 
Award—The primary function of these 
community outreach grant awards is to 
provide limited support to professionals 
or students for their evidence-based, 
outreach service endeavors. These 
grants are not intended to fund projects 
in the development phase. Consideration 
will be given, pending available funds, 
for projects from certified consultants 
(CC-AASP) and professional and 
student members working towards 
certification. Priority will also be given to 
applicants who demonstrate systematic 
and sustained implementation of 
programming and impact, as opposed to 
a one-time program or intervention.

Research Grant Award—The 

primary function of these research 
awards is to provide limited support to 
early career professionals (pre-tenured 
faculty) or students for their research 
endeavors. Secondary consideration 
will be given, pending available funds, 
for projects from tenured faculty 
or practitioners for projects that 
clearly benefit the members of AASP.    
 
Oglesby-Snyder Grant for Equality 
and Cultural Diversity—The 
Oglesby-Snyder grant is intended to 
stimulate and enhance efforts to apply 
sport psychology research to both 
advance a richer knowledge base and 
articulate a strong rationale for advocacy 
assuring that the values and benefits of 
sport are available to all on an equitable 
basis.

Request for Community Outreach & Research  
Grant Proposals, Deadline: April 1, 2015

If you would like to learn more or 
apply for an AASP Outreach Grant 
or Research Grant, please go to 
our website award page: http://
www.appliedsportpsych.org/
resource-center/grants/. Submit 
your grant application  by April 1, 
2015.  

http://www.appliedsportpsych.org/resource-center/grants/
http://www.appliedsportpsych.org/resource-center/grants/
http://www.appliedsportpsych.org/resource-center/grants/
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leadership, with the intention of improving 
exercise motivation.

In the final section of the book, 
Professional Considerations (Chapters 11 
to 13), the author addresses the special 
considerations of specific populations 
(e.g., people with disabilities, older adults, 
rehabilitation patients, and pregnant 
women) who may possess unique needs 
and barriers. Chapter 11 provides specific 
strategies and programs to initiate and 
maintain healthy habits for each population 
group. Dr. Anshel also expands on the 
health professional’s role by addressing 
the topic of dysfunctional eating behaviors 
in relation to exercise. The final chapter 
concludes Part 4 by including resources for 
future professionals, such as professional 
organizations and credentialing, as well 
as ethical considerations when working 
in the field of applied health behavior. 

This textbook is unique in its focus of 
practical applications that the reader (as a 
professional) could begin integrating into 
his or her existing practice, rather than 
simply providing theory and background 
in health behavior. The resource “From 
Research to Real World” that appears 
throughout the book is a great example 
of Dr. Anshel’s efforts to provide practical 
suggestions to the reader. This tool 
suggests realistic and practical ways for 
health professionals to apply research 

findings, health theories, and health 
behavioral models to everyday health 
fitness contexts. 

 

In general, the book includes learning 
objectives in the beginning of each chapter, 
delivers clear messages, and provides 
practical examples. The knowledge in this 
book could be a useful resource to help 
health professionals take a more involved 
role in supporting individuals to integrate 
increasing levels of physical activity 
into their own lives. This book could 
also appeal to individuals and students 
looking to gain a deeper understanding 

Don’t forget to renew your AASP Membership for 2015!  
Renew online beginning January 1.

**Remember to renew by February 15 to avoid the  
$25 membership late fee.**

 
If you have any questions regarding your membership, please contact AASP at

(317) 205-9225 or via email at info@appliedsportpsych.org.

AASP Membership Renewals

of their own health behavior. We would 
recommend this textbook, in particular, 
to student members of AASP given the 
interest and focus on applied interventions 
with theoretical underpinnings. 

Reference

Anshel, M. (2014). Applied Health Fitness Psychology. 
Illinois: Human Kinetics.

mailto:info%40appliedsportpsych.org?subject=
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AASP Foundation Honor Roll 2014
Platinum ($200+)
Penny McCullagh
Michael Sachs
Jean Williams

Gold ($100-$199)
Catherine Broadhead
Dolores Christensen
Rebecca Concepcion
Jenny Conviser
Martha Ewing
Laura Finch
Ian Maynard
John Silva
Steven Ungerleider
Robin Vealey

Silver ($25-$99)
Angela Breitmeyer
Ben Brennan
Jeffrey Brown
Damon Burton
Leeja Carter
Jason Clary
Damien Clement
Stephany Coakley

Deidre Connelly
David Crowe
Joseph Crum
Nancy Cullen 
Charmaine DeFrancesco
Leslee Fisher
David Fletcher
Bob Grove
Kensa Gunter
Charles Hardy
Kate F. Hays
Anthony Hudgens
Andrew Meyers
Tom Henning Oevreboe
Margaret Ottley
Arthur Poczwardowski
Luz Rooney
Shawn Saylors
Tara Scanlan
Duncan Simpson
Chris Straub
Mary Sturdivant
Stephen Walker
Katie Webb
Diane Whaley
Michael Zito

Bronze ($10- $24)
Dave Charny
Olufemi Adegbesan
Christel Beverly
John Coulter
Ian Cowburn
Linda Dench
Stephen Hamafyelto
Jason Hamilton
Alan Labostrie
Kaitlin Lawless
Jessica McCall
Sheryl Miller
Elizabeth Mullin
Philip Murphy
Lindsey Olson
Adebiyi Oyekunle
Daniel Smith,
Masashi Suzuki
Tommie Lee White 
Fleesha Willfong
BLee Williams
Takehiko Yukishita 
Itzhak Zur

AASP Newsletter // Winter 2014 // AASP Foundation Honor Roll

Since the Association for Applied Sport 
Psychology’s (AASP)  inception in 1986, 
the association has worked to establish 
a strong  professional network, facilitate 
research in the field and develop 
resources for professionals in the field 
of sport, exercise and health psychology 
throughout the world.  AASP has now 
established a Foundation specifically 
to ensure continued funding for these 
important activities -- we want your 
support!

The AASP Foundation’s mission is to 
foster and enhance AASP’s education, 
research and training programs 
as well as fund new development 
and opportunities in these areas.  It 
provides a mechanism by which 
individual members can give back to the 
Association and also support the next 
generation of professionals so that they 
may fully realize their goals.  

We appreciate any support that you 
can provide!  Please contact AASP at 
foundation@appliedsportpsych.
org for more information or you 
can click here to donate before the 
end of the year: https://www.
appliedsportpsych.org/donate/.

mailto:foundation%40appliedsportpsych.org?subject=
mailto:foundation%40appliedsportpsych.org?subject=
mailto:foundation%40appliedsportpsych.org?subject=
https://www.appliedsportpsych.org/donate/
https://www.appliedsportpsych.org/donate/
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BMO Harris Money Market $71,502
      Subtotal:  
      Checking, savings, money market

$547,304

CD/Time/Rate Maturity 
Date

Forum CU 1% 10/11/15 $74,118
Forum CU 1% 12/11/15 $106,207
Summit CU 0.3% 6/13/16 $58,745
Summit CU 0.3% 6/13/16 $58,745
Forum CU 1% 9/04/16 $54,452
Summit CU 1% 2/12/17 $28,301
BMO Harris 1.25% 5/17/17 $63,356
FCFCU 1% 6/26/17 $31,735
      Subtotal: CDs $475,668 

Accounts Receivable $385
Prepaid Expenses $2,875
AMEX Gift Cards (Award points cashed) $950
       Total Current Assets $1,027,182

 
Thank you to the members of the Finance Committee, Dean 
Culpepper, Larry Lominson, Ian Maynard, and Michael Sachs, 
for their valuable financial guidance to AASP. Many thanks to 
Jessica Dale, Doug Gardner, Meaghan McCarthy, Liza Mohan-
Watts, Lee-Ann Sharp, Lena Torgerson, and Justine Vosloo of the 
Development Committee for their energetic and creative pursuit of 
member-enhancing programs.

If you have any questions, concerns, or suggestions related to 
AASP’s financial activity, please contact Rebecca Concepcion, 
AASP Secretary-Treasurer, at reb.concepcion.aasp@gmail.com.

Sincerely,

AASP Executive Board

We hope you enjoyed the 2014 AASP conference in exciting Las 
Vegas! It was wonderful to reconnect with friends and colleagues 
as well as take part in the presentations and multiple professional 
development opportunities. 

The Executive Board is pleased to report that AASP is financially 
stable and secure; the Federal Deposit Insurance Corporation 
insures 100% of our money. As of September 30, 2014, 46% (e.g., 
$475,668) of AASP’s assets are in CD’s, with our assets totaling 
$1,027,182. Our year-to-date income is $741,172, and our year-to-
date expenses are $353,990. 

Many of our conference expenses have yet to be paid out; however, 
year-end projections were made and presented at the Business 
Meeting in October. We are happy to report that we expect to be 
ahead of budget by approximately $70,000. This result is due, in 
part, to being ahead in the following income areas: membership, 
conference, education (webinars, etc.), and JASP profits. 
Additionally, there were some expense areas that we had budgeted 
for that will not be realized until 2015 (e.g., the Strategic Alliance 
position and the job task analysis for certification). These funds 
will be used to move forward with our strategic plan, certification 
efforts, and other new initiatives. AASP’s 2014 year-end financial 
statement will be presented in the Spring/Summer Newsletter.

As of September 2014 our funds are in the following accounts.

Checking, savings, money market

BMO Harris Bank Checking $454,840
BMO Harris Foundation Checking $17,798
FCFCU Savings $5
Forum CU Savings $5
Summit CU Savings $3,154

AASP Financial News: 
Winter 2014 
Financial Report from AASP Executive Board

AASP Newsletter // Winter 2014 // AASP’s Finances

mailto:reb.concepcion.aasp%40gmail.com?subject=


W W W . A P P L I E D S P O R T P S Y C H . O R GV I S I T  U S  O N L I N E :2 7 IN THIS ISSUE

planning several projects that aim to increase 
the value of membership to students, 
including specific efforts to increase 
connections with undergraduate programs, a 
student-oriented webinar, and increasing ‘on 
demand’ resources for students via YouTube 
and AASP’s Student Facebook page.

2. Re-evaluate and restructure the student 
initiatives. 

The student initiatives are in place to allow 
student members a professional forum to 
grow while providing some service to the 
general membership as a whole. Even though 
many of the initiatives are performing these 
tasks well, a critical examination needs to be 
taken to ensure they function as efficiently 
and effectively as possible. This evaluation 
will continue in the coming year.   

3. Reach out to other sport psychology 
organizations to build and enhance student 
communication and collaboration.

AASP is at the forefront of providing services 
in the sport psychology realm, but we are not 
working at this task in isolation. This year, we 
want to strive to communicate with other 
sport psychology organizations and establish 
how we can collaborate with groups such as 
the American Psychological Association and 
the Canadian Sport Psychology Association 
to bring a more beneficial experience to 
members in both organizations. 

We were excited to see the passion and 

Student Report 
Delores Christensen, M.S., Springfield College & Eric Martin, M.S., Michigan State University 

AASP Newsletter // Winter 2014 // Student Report

Dolores
CHRISTENSEN

Eric
MARTIN

Hello AASP members,

We are honored to serve as your 2014-2015 
AASP Student Representatives. As incoming 
Student Representatives, we were able to 
participate in the Executive Board Hello 
AASP members,

We are honored to serve as your 2014-
2015 AASP Student Representatives. As 
incoming Student Representatives, we were 
able to participate in the Executive Board 
Meetings prior to this year’s conference in 
Las Vegas, and with the guidance of Leigh 
Bryant and Brendan Carr, the exiting Student 
Representatives, we are preparing for an 
exciting year. It is a pivotal and important time 
to be involved in the association’s leadership 
and with the ‘next steps’ of the growth of 
sport psychology as a field. We look forward 
to continuing many of the projects that are 
already in progress. At the same time, we 
are looking to integrate our own ideas to add 
value to the student membership and aid in 
the development of young professionals in 
the field

Our Goals for the Year:

1. Increase the value of student membership. 

Students comprise a large percentage of 
the total AASP membership, and we have 
unique needs for continued development 
as young professionals. Currently, we are 
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enthusiasm that students brought to the 2014 AASP National 
Conference in Las Vegas.  For the first time in AASP’s history, 
a student town hall meeting was led by AASP’s President, Rob 
Schinke, to address the current state and future of the field from the 
student perspective. Additionally, we had many discussions with 
undergraduate students, graduate students, and soon-to-be early 
professionals who voiced excitement about the future of AASP. We 
encourage conversations like these because it is only through these 
dialogues that we can know the great things you do and learn more 
about how we can better meet your needs.  Please do not hesitate to 
contact us if you have ideas on how to improve the AASP experience! 

Finally, we would like to remind you of a few opportunities for AASP 
student members:

• Become a Student Delegate! Becoming an AASP Student 
Delegate is an excellent way to stay involved in AASP year-round, 
connect with fellow students, network with professionals in the 
field, and give back to the organization.
• If being a Student Delegate isn’t your cup of tea, consider 
volunteering to be on a student initiative! A student initiative can 
help you network with other students who are passionate about 
the field and provide you with a chance to improve professional 
skills.  
• Join the virtual conversation on Facebook by sending a request 
to the AASP Student Facebook Group! You can find a direct link 
to the page through the Student’s Center on the AASP website: 
http://www.appliedsportpsych.org/students-center/ 
• Attend an AASP regional conference! These conferences are a 
great way for students to gain presenting skills and learn more about 
the field from both students and professionals in attendance. The 
sites for this upcoming year should be on the website shortly. You 
can find information on last year’s conferences here: http://www.
appliedsportpsych.org/students-center/regional-conferences/ 
• Graduate Program Directory (11th edition), is now available in an 
electronic format for the first time! For those of you who prefer a 
hard copy, the print version should be available in early 2015.

 

AASP Newsletter // Winter 2014 // Student Report

11th Edition of the Directory of Graduate 
Programs in Applied Sport Psychology 

Coming Soon!

The 11th Edition of the Directory of Graduate Programs in Applied 
Sport Psychology will soon be available through the AASP website. 

• Hardcopy:  $29.99 (plus $7.50 shipping in the US) 

• Electronic version: $29.99 

• Electronic and print: $49.99 (plus $7.50 shipping in the US) 

Edited by AASP members Kevin Burke, Michael Sachs, and 
Sherry Schweighardt,  the latest   edition of  this   widely 
acclaimed directory offers a wealth of information on 
more than 100 masters’ and doctoral degree programs.  

Student presenting a poster at AASP 2014.

If you have an idea to improve the student experience in AASP or 
would like more information on how to get involved, please feel free 
to contact either of us at studentrep@appliedsportpsych.org. We’re 
looking forward to a great year, and can’t wait to hear from all of you! 

http://www.appliedsportpsych.org/students-center/ 
http://www.appliedsportpsych.org/students-center/regional-conferences/
http://www.appliedsportpsych.org/students-center/regional-conferences/
mailto:studentrep%40appliedsportpsych.org?subject=


W W W . A P P L I E D S P O R T P S Y C H . O R GV I S I T  U S  O N L I N E :2 9 IN THIS ISSUE

AASP Newsletter // Winter 2014 // Student Delegate Spotlights

Sommer Christie
What are you researching and how is it 
useful in applied settings?

My research is in the field of psychophysiology 
and sport performance. Specifically, I 
am exploring whether a biofeedback and 
neurofeedback training intervention will 
enhance shooting performance in university 
ice-hockey players. I will also be examining 
differences in psychophysiological profiles 
of athlete-participants immediately prior to 
successful and unsuccessful shots on net. 
Although bio/neurofeedback research has 
shown potential when used in combination 
with other sport psychology interventions, 
it has yet to be empirically identified as 
a causal mechanism for performance 
enhancement (Gardner, 2012; Vernon, 2005). 
Thus, I hope to begin bridging this gap in 
order to provide practitioners with evidence 
on the effects of bio/neurofeedback training 
on performance enhancement. I am also 
looking forward to translating my results 
into evidence-based applications that can 

Student Delegate Spotlights
Sommer Christie, MHK, University of Ottawa, &  
Chrissy Pacewicz, B.S., B.A., Elon University 

be implemented into daily practice.  

What is your most memorable consulting 
experience and why?

One of my most memorable consulting 
experiences was working with a 14-year-
old equestrian rider who was competing 
with Willow (her pony) for the last time. 
Just prior to the event, she came to me 
in tears because it would be her last time 
racing with Willow. We spoke briefly about 
enjoying the moment and the time she had 
with Willow. She finished the event with a 
huge smile - pony in tow. She later emailed 
me and said:

“Thank you for giving me a little ‘pep 
talk.’ It’s amazing what words can do, 
isn’t it? You helped me have confidence 
and be sure of myself when I thought it 
couldn’t be done. You really encouraged 
me to have a great time, and I did.” 

Sommer
CHRISTIE

Chrissy
PACEWICZ

If one specific coping style is found to more reliably 
decrease the relationship between perfectionism 
and burnout, we can use this style to teach athletes 
coping strategies that may potentially decrease their 
chances of experiencing burnout.

Data collection as part of  Sommer 
Christie’s research
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Chrissy Pacewicz
What are you researching and how is it 
useful in applied settings?

Currently, I am examining the moderating 
effects of coping tendencies on the 
relationship between perfectionism 
and burnout in collegiate athletes. 
Perfectionism has been linked with 
higher burnout rates in athletes; however, 
personality traits are difficult to change, 
particularly during an athletic season that 
may be only three or four months in duration. 
If we can better understand psychological 
processes (e.g. coping) that influence this 
relationship, we can help athletes learn to 
use specific psychological processes that 
may decrease an athlete’s vulnerability to 
burnout. This study assesses three main 
coping styles, problem-focused coping, 
emotion-focused coping, and avoidant 
coping. If one specific coping style is found 
to more reliably decrease the relationship 
between perfectionism and burnout, we 
can use this style to teach athletes coping 
strategies that may potentially decrease 
their chances of experiencing burnout.

How do you use sport psychology in 
everyday life?

I use sport psychology every day. I use it 
when I exercise to help me stay focused, 
to motivate me to lace up my running 
shoes, and to overcome discomfort when 
racing. I use sport psychology to help me 
relax and decrease somatic and cognitive 
anxiety associated with school work and 
teaching. Finally, I use it to improve my 

Clinical Sport Psychology, 6, 103–108.

Vernon, D. (2005). Can neurofeedback training 
enhance performance? An evaluation of the evidence 
with implications for future research. Applied 
Psychophysiology and Biofeedback, 30, 347–364. 

self-talk and attitude when events do not 
unfold the way I want them to.

References

Gardner, F. (2012). Special Issue on psychophysiology 
and neuroscience in sport: Final thoughts. Journal of 

EXECUTIVE BOARD NOMINATIONS
Interested in making a difference in AASP or 
the field of sport and exercise psychology?  
Think about getting more involved in AASP 
and, at the same time, networking with new 
people. Here are a few great ways for YOU to 
get more involved in 2015.

The following positions will be available for 
election in 2015:

• President-Elect (3 year term on the Board, 1 year each as President-Elect,
  President, and  Past President) 
• Public Relations & Outreach Division Head (3 year term) 
• Secretary-Treasurer (3 year term; will take over position on January 1, 2016) 
• Student Representative (1 yr term – 2 positions open)

To learn more about the election procedures, please go to http://www.appliedsportpsych.
org/site/assets/files/1032/electionprocedure.pdf.

If you are interested in running or nominating someone to run for a position on the AASP 
Executive Board, please go to http://www.appliedsportpsych.org/about/executive-
board/ and click on AASP Short Nomination Form located at the bottom of the page to 
download the paperwork you will need to complete your application or nomination. 

Completed Nominations Forms can be sent to info@appliedsportpsych.org by March 1st, 
2015. 

If you have any questions about the responsibilities associated with these positions, please contact Kent 
Lindeman, CMP, AASP Executive Director at (317) 205-9225 or via email at klindeman@hp-assoc.com.

http://www.appliedsportpsych.org/site/assets/files/1032/electionprocedure.pdf
http://www.appliedsportpsych.org/site/assets/files/1032/electionprocedure.pdf
http://www.appliedsportpsych.org/about/executive-board/
http://www.appliedsportpsych.org/about/executive-board/
mailto:info%40appliedsportpsych.org?subject=
mailto:klindeman%40hp-assoc.com?subject=
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